
Alphabet Advice
from previous student teachers

Always come to school on 
time and prepared
Be fully present and in the 
moment with students
Choose to dress and talk 
professionally at school
Do things your body will 
thank you for later
Everyone needs to feel 
welcome in the room
Failure is a necessary part 
of growth and knowing 
limits
Greatness takes time   and 
practice
Have names learned as 
soon as possible and use 
them every lesson
Investigate situations to 
help make solutions

Just relax and enjoy the 
ride
Kindness builds rapport
Leverage student leaders
Manage your time better
No fakeness
Openly admit when you’re 
wrong
Prioritize other aspects of 
your life outside of   
work/student teaching
Questions for students 
more often than telling
Relationships are 
everything for respect
Strategize daily with your 
mentor teacher
Try to link lessons to what’s 
relevant in their lives

Understand that every day 
is a new day with each 
student
Value your time and energy
on your downtime
Willing to be vulnerable 
and authentic with 
students
‘Xamine yourself and your 
techniques first when 
issues arise
Your self-worth is not 
based off one day of 
teaching
Zero mistakes make for 
zero learning



Welcome Student Teachers!



1) On your own:

 Fill out online IR application
 Fill out Internship Insurance Form and 

submit to D2L
 Complete district-specific forms if assigned 

to their districts
 Complete the Suicide Prevention Modules 

and submit the Notecatcher on D2L

2) With your mentor/administrator

 Sign and upload Agreement Form to D2L 
with teacher and admin signature 

 Work with mentor to create a Phase-In 
Schedule and submit to D2L (this will be 
your first draft of this)

 Sign and submit Emergency Procedures 
Form (with admin) to D2L

Can’t find a document? Links don’t work? Lost a document?
All files are on our website: https://portal.arts.arizona.edu/student/office-of-field-experience/

All policies are laid out in our Teacher Candidate Guidebook

https://education.arizona.edu/institutional-recommendation
https://portal.arts.arizona.edu/document/insurance-coverage-for-ua-internship-disclosure/
https://portal.arts.arizona.edu/document/suicide-prevention-intervention-response-notecatcher/
https://portal.arts.arizona.edu/document/agreement-form/
https://portal.arts.arizona.edu/document/phase-in-schedule/
https://portal.arts.arizona.edu/document/phase-in-schedule/
https://portal.arts.arizona.edu/document/phase-in-schedule/
https://portal.arts.arizona.edu/document/phase-in-schedule/
https://portal.arts.arizona.edu/document/emergency-procedures-form/
https://portal.arts.arizona.edu/document/emergency-procedures-form/
https://portal.arts.arizona.edu/student/office-of-field-experience/
https://portal.arts.arizona.edu/student/office-of-field-experience/
https://portal.arts.arizona.edu/student/office-of-field-experience/
https://portal.arts.arizona.edu/student/office-of-field-experience/
https://portal.arts.arizona.edu/student/office-of-field-experience/
https://portal.arts.arizona.edu/student/office-of-field-experience/
https://portal.arts.arizona.edu/student/office-of-field-experience/
https://portal.arts.arizona.edu/document/guidebook/
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My advice for 
adjusting to new 
environments

• Be eager, grateful, positive, humble, and 
curious to mentor, colleagues, and students

• Dress the part: Professional, Business wear. A 
more professional look will subconsciously 
bring more of a feeling of authority and 
confidence

• Learn all students’ names and some aspects 
of their personalities and lives. Connect with 
them early on so that teaching takeover is 
easier with regards to classroom 
management and making lessons that 
connect to their lives

• Immerse yourself in what is working for the 
Supervising Practitioner, and then as you get 
more acclimated to the environment, adapt 
those practices and start to develop your own 
teaching style
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THE UNIVERSITY OF ARIZONA COLLEGE OF FINE ARTS OFFICE OF FIELD EXPERIENCE

WWW  CFA ARIZONA EDU/STUDENTS/OFFICE-OF-FIELD-EXPERIENCE/

What to wear each day:

modest, clean,
professional!

“business professional” 
or “business casual”

Student Teaching Dress Code



Dr. Karin Nolan, director
knolan@email.arizona.edu

THE UNIVERSITY OF ARIZONA COLLEGE OF FINE ARTS OFFICE OF FIELD EXPERIENCE

WWW. CFA.ARIZONA.EDU/STUDENTS/OFFICE-OF-FIELD-EXPERIENCE/

APPROPRIATE: 
Modest and Professional Business 

Wear

NOT ALLOWED: 
Too informal for teaching in 

school settings and meeting with 
parents/admin

blouses/dress shirts with sleeves and an 
undershirt if needed, school shirt on “spirit 
days,” sweaters, shawls, sports coats, business 
jackets, cardigans 

t-shirts, clothes with holes/rips, visible 
undergarments, athletic wear, skin-tight 
clothes, hoodies, see-through fabric

slacks, dress pants, trousers, long skirts shorts, short skirts, leggings, sweatpants, 
athletic shorts

closed-toed shoes (choose shoes based on 
safety and physical comfort for standing all day 
over choosing shoes based on fashion)

flip flops, earbuds, hats (unless doing an 
outside activity), visible inappropriate 
tattoos



Brainstorm: what is this picture supposed to represent for us 
as student teachers? 9
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• Supervision, professional guidance, and regular daily 
feedback (open and honest)

• Shared co-teaching responsibilities
• They won’t “save” you every time. Expect them to allow you to 

fail so that you can grow and learn from it.
• Provide you with realistic access to and practice of the 

profession!!
• It was their program before you and will be their program 

after you leave; they are still the ones “in charge” even as 
they guide you 



Each student teacher will have a 
UA supervisor for observations

• Weekly contact with the student 
teacher in some capacity

• Observations and coaching 
sessions roughly every 2 weeks

• Midterm and Final evaluations
• Helps solve teaching and 

professional issues that may arise

11
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You’re Not Alone



U of A
• Each other
• Supervisor
• Relevant professors
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School Site
• Mentor teacher
• Supervisor
• Admin (school site and district)
• Other arts teachers or master teachers
• Families/parents
• School Counselors

Be proactive: Solve issues at the earliest signs 
and at the lowest level.
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Follow the hierarchy based on who probably has the most knowledge about 
the topic:
1. Student Teacher and Mentor Teacher should talk with each other first 
2. Talk with your University Supervisor and pertinent Faculty members in 

the content area, if needed
3. Talk with the Director of Field Experience (that’s me)

Please keep in mind that you should approach every conversation in an 
open and receptive manner, and also speak/write respectfully, so that if 
something ever came back to another party, there is in no cause for 
concern, embarrassment, consequences, etc. Avoid gossiping, venting to 
other students, or using social media when issues arise.
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• A Performance Concern 
Form is submitted to Dr. 
Nolan. This will start us 
on the due process flow 
chart.

• All forms are on our 
website.

https://portal.arts.arizona.edu/document/ua-tpp-due-process-flow-chart/
https://portal.arts.arizona.edu/document/ua-tpp-due-process-flow-chart/
https://portal.arts.arizona.edu/student/office-of-field-experience/


Remember to keep the 
Timecard current each 
day. 16

• When your mentor is
there, you’re there!

• Contract hours, at 
least!

https://portal.arts.arizona.edu/document/time-card/
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Guide for long-term planning of 
how to co-teach

Phase III: 20 consecutive school days where the 
student teacher does all or most of the planning 
and teaching.

• Beyond that requirement, do what works for 
your team (co-teaching model, mentorship, 
etc.)

• Details on the Phase-In Schedule are in the
Teacher Candidate Guidebook

https://portal.arts.arizona.edu/document/phase-in-schedule/
https://portal.arts.arizona.edu/document/phase-in-schedule/
https://portal.arts.arizona.edu/document/phase-in-schedule/
https://portal.arts.arizona.edu/document/guidebook/


Be prepared prior to teaching. Due 
each week to your supervisor and 
24 hours before each observation!

• Measurable objective
• Access prior knowledge
• Connect to new content
• Switch up teaching and learning 

styles
• Include higher order thinking and 

differentiated instruction
• Plan your transitions
• How will you assess that students 

mastered the objective? 18



Know how you are evaluated
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• Four areas evaluated on the 
Midterm/Final

• There is a rubric for each indicator too

https://portal.arts.arizona.edu/document/midterm-and-final-evaluation/
https://portal.arts.arizona.edu/document/midtermfinalevaluationrubric/


 Student fills out self-evaluation using the rubric prior to observation by 
Supervisor
 Conference is collaborative between the student, mentor, and UA Supervisor
 Graded on cumulative demonstration of the standards listed in the 

midterm/final.

Rating 
Scale:

4 – Exceeds Expectation
This skill is demonstrated 
masterfully in a manner 
that exceeds the 
expectations of a 
proficient rating for 
teacher candidates

3 – Proficient
This skill is well-
developed; it is 
consistently and 
independently 
demonstrated.

2 – Developing
This skill is developing; 
proficiency, 
independence, and/or 
consistency has not yet 
been established.

1 – Insufficient
This skill is weakly 
demonstrated or 
not yet evident.
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 Attend school regularly (for entire contracted time and only 
absent in extreme cases or illness) for a required minimum of 
75 days
 Attend UA seminars and conferences
 Make sufficient progress from midterm to final
 Including no scores of 1 on the final, and 
 Limited, if any,  scores of 2 on the final

 Pass your Teaching Portfolio assignment
 Adhere to professional and behavioral standards



Continue to check UA email 
and Brightspace/D2L 
regularly, as most 
communications will still 
occur through those means.

Timecards Blue ink, every day, mentor initials each week, 
supervisor initials each obs, I initial each meeting

Phase In Schedule Due today to supervisor or ASAP; ensure there are 
20 days in Phase III

Attendance Shouldn’t be missing school ideally; if absent, 
contact supervisor, mentor, and me

Seminars
At the UA in the evenings; part of the class; must 
attend & pass all assignments to pass student 

teaching. Add these dates to your calendar.

End Date Figure it out now so that there is no ambiguity later

Substitutes If teacher is absent, you will teach the lessons but a
certified substitute has to be in the room

Additional Duties
As a general rule, you do all the things that your 
mentor teacher has to do, including additional 

duties as expected in the job

Professionalism

Show up on time, in professional business attire, 
and prepared with lesson plans! Don’t use social 

media with students. Don’t share phone #. Don’t be 
alone with students.
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• Teacher Candidate Guidebook is online

• Website for all Field Experiences info: 
https://portal.arts.arizona.edu/student/office
-of-field-experience/

https://portal.arts.arizona.edu/document/guidebook/
https://portal.arts.arizona.edu/document/guidebook/
https://portal.arts.arizona.edu/document/guidebook/
https://portal.arts.arizona.edu/student/office-of-field-experience/
https://portal.arts.arizona.edu/student/office-of-field-experience/
https://portal.arts.arizona.edu/student/office-of-field-experience/
https://portal.arts.arizona.edu/student/office-of-field-experience/
https://portal.arts.arizona.edu/student/office-of-field-experience/
https://portal.arts.arizona.edu/student/office-of-field-experience/
https://portal.arts.arizona.edu/student/office-of-field-experience/
https://portal.arts.arizona.edu/document/guidebook/


Stretch Break

We’ll be back 
shortly!
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Alphabet Advice
from previous student teachers

Always come to school on 
time and prepared
Be fully present and in the 
moment with students
Choose to dress and talk 
professionally at school
Do things your body will 
thank you for later
Everyone needs to feel 
welcome in the room
Failure is a necessary part 
of growth and knowing 
limits
Greatness takes time   and 
practice
Have names learned as 
soon as possible and use 
them every lesson
Investigate situations to 
help make solutions

Just relax and enjoy the 
ride
Kindness builds rapport
Leverage student leaders
Manage your time better
No fakeness
Openly admit when you’re 
wrong
Prioritize other aspects of 
your life outside of   
work/student teaching
Questions for students 
more often than telling
Relationships are 
everything for respect
Strategize daily with your 
mentor teacher
Try to link lessons to what’s 
relevant in their lives

Understand that every day 
is a new day with each 
student
Value your time and energy
on your downtime
Willing to be vulnerable 
and authentic with 
students
‘Xamine yourself and your 
techniques first when 
issues arise
Your self-worth is not 
based off one day of 
teaching
Zero mistakes make for 
zero learning



Divide into groups by area: art and music



Instructional Technique 31



Names 
from a Hat
“Magic Wand”

32
Discussion: Instructional technique



Open communication
Regular feedback
Opportunities for trying something 
“out there”
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Classroom Environment
• Building a respectful and well-

run environment; setting 
efficient and consistent 
procedures; managing behaviors 
quickly, positively, professionally, 
and effectively. 

Effective Arts Instruction
• Demonstrate how to lesson 

plan, implement effective/ 
accurate instruction with varied 
approaches to teaching the art 
form, and assess students of 
many different levels and 
needs

Social-Emotional Learning
• Help students navigate their 

behaviors, emotions, and mental 
health through our art form
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Check D2L when classes start for 
syllabus, schedule, and assignments.

• Daily schedule due to Brightspace/D2L ASAP
• Weekly journal and lesson plans start next week
• First seminar is really soon via zoom

Books: 
• Classroom Management in the Music Room
• Teaching with Love and Logic
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