Standards for use on Referrals and Professional Growth Plans

Learning Environment
· Recognizes Individuality: Embraces, promotes, and demonstrates respect for students’ lived experiences, unique social and learning profiles, funds of knowledge, and backgrounds
· Promotes Student Belonging: Teacher intentionally creates an environment that contributes to a strong sense of belonging for every student
· Set-Up: Designs and maintains learning spaces to foster physical safety, accessibility, meaningful student-teacher and student-student interactions, and equitable participation
· Procedures: Establishes and follows equitable norms, procedures, and routines 
· Behavior Expectations: Establishes and reinforces clear and positive behavior expectations; uses proactive strategies to cultivate student self-regulation, mutual respect, and responsibility
· Behavior Management: Monitors and responds appropriately to student behavior in a timely, fair, and consistent way that preserves individual dignity
· Respectful Communication: Uses, models, and promotes civil communication, both verbal and non-verbal, that is positive, supportive, and empathetic

Planning and Preparation
· Submitted Plans: Submits complete, appropriately-formatted lesson plans in a timely manner for review
· Timing: Writes lesson plans and activities appropriate for the amount of time allotted
· Data & Needs-Driven: Uses a variety of student data to guide planning, including observation, assessments, and information about learners and their needs
· Standards & Objectives: Writes measurable objectives using state standards, district academic standards/performance objectives, and/or any additional standards as required by the discipline to develop procedural and conceptual knowledge
· Content Connections: Connects content to students’ out-of-school experiences, community knowledge, previous lessons within the content area, other curricular areas, and/or real-life situations 
· Active Participation: Plans instructional strategies that ensure individual and collaborative student engagement throughout the lesson
· Materials/Technology: In advance of the lesson, teacher chooses and prepares varied and appropriate materials and instructional technologies to facilitate learning and promote student achievement
· Higher-Level Thinking: Plans opportunities for critical thinking through questioning and student activities
· Accessibility: Incorporates instructional elements of Universal Design for Learning and modifications/accommodations based on each learners’ needs
· Sequencing: Organizes learning activities in a logical sequence that leads students to the learning objective
· Collaborates: Plans collaboratively with mentor teacher and/or other professionals who have specialized expertise
Instruction and Assessment
· States Expectations: Communicates purpose, learning objectives, and criteria for success at the beginning and throughout the lesson
· Content Accuracy: Provides clear and accurate content aligned to the objectives and/or standards
· Content Flexibility: Demonstrates flexibility and sufficient depth of content knowledge to meet the needs and curiosities of students 
· Academic Language: Uses the discipline’s academic language and creates opportunities for students to use the academic language in level-appropriate ways
· Clear Instructions: Provides clear instructions verbally, in writing, and through modeling.
· Varied Materials: Uses varied and engaging materials, technologies, aids, models, and representations
· Varied Delivery: Uses a variety of instructional strategies and teacher roles to address students’ diverse learning styles and needs (e.g. multilingual-learner support strategies, individual work, student-led learning, cooperative learning, investigation)
· Varied Applications: Designs activities and applications that allow students the choice in how they practice demonstrating their content knowledge in varied, creative/original, and/or authentic ways
· Engagement & Pacing: Maximizes active participation of each learner and paces the lesson to optimize instructional time
· Questioning: Uses varied questioning and discussion strategies that engage all students and serve different purposes
· Formative Assessments: Regularly checks for understanding throughout lessons using varied informal assessment strategies to monitor the learning of each student     
· Modifies Teaching: Adjusts instruction based on formative assessment data and student needs
· Summative Assessments: Designs and/or implements summative assessments that are congruent to instruction in content, rigor, and format 
· Promotes Self-Assessment: Promotes student self-assessment and supports students in using data to achieve their learning goals
· Feedback: Provides timely, useful, specific, and respectful feedback focused on growth

Professionalism and Growth
· Professional Presence: Arrives on time and is fully prepared for the day with a professional appearance; remains for the duration of required hours
· Timeliness: Meets deadlines and responds promptly to all communications.
· Professional Communication: Communicates professionally with and about members of the learning community in all forms, including social media. 
· Personal Matters: Personal matters do not negatively affect teaching performance
· Conduct: Conducts oneself professionally and ethically as an educator with students, families, and colleagues
· Families: Seeks opportunities to communicate and effectively engage with parents/guardians regarding instructional goals and student progress
· Legal Responsibilities: Describes and abides by laws related to learners’ rights and responsibilities, including FERPA, mandatory reporting, IDEA/IEPs, and ADA/504s.
· Collaboration: Collaborates regularly with colleagues and members of the school community to improve practice and solve problems
· Cultural Competence: Learns about family knowledge, values, and cultural backgrounds and respectfully applies that information to interactions with students, families, and the school community 
· Receptive to Feedback: Accepts and acts upon constructive feedback from mentors, supervisors, and administrators with openness and a growth mindset 
· Self-Reflect: Demonstrates ability to self-reflect in a meaningful manner to improve teaching practice
· Development & Growth: Participates in required professional development opportunities for faculty and seeks additional learning opportunities to develop and refine skills within their own identified areas of growth

Behavior Standards

University of Arizona Professional Prep Program Standards
Throughout their entire academic program, students enrolled in Professional Preparation Programs are expected to:
· maintain or exceed the minimum grade point average in their respective program
· follow the academic program of study as prescribed by the program advisor
· abide by the professional, behavioral, and academic standards established by the state, university, and school district/clinical site
· abide by Arizona statutes regarding PreK-12 school campuses, including but not limited to laws regarding weapons, drugs, and tobacco (including vaping) on school campuses and parking lots.
· abide by FERPA requirements (if working in a PreK-12 setting) regarding student data and privacy
· abide by HIPAA requirements (if working in a clinical setting)
· abide by Arizona statutes regarding Mandatory Reporting
· communicate professionally and respectfully, orally and in writing (including all forms of social media), with and about peers, colleagues, instructors, PreK-12 students, teachers, administrators, school psychologists, clinicians, field supervisors, clients, families, and community members
· refrain from posting or sharing any minor’s images, videos, identifying information, or work on social media without the written permission of the parent/guardian
· have a professional appearance when on a field work campus or at related events
· attend all required course and field-related events on time and for the entire duration
· in case of emergency or absence, provide timely notification to appropriate personnel
· arrive fully prepared for scheduled classes and field experiences
· look beyond oneself and respect differences of race, ethnicity, language, social class, national allegiance, cultural heritage, religion, disability or perceived disability, gender, and sexual orientation
· acknowledge and respond (if appropriate) to others’ differing perspectives in a professional and respectful manner 
· accept and act upon reasonable criticism and feedback with openness and a growth mindset
· question and test assumptions about teaching, learning, and research
· review and utilize relevant materials and resources provided, including those available via the website and program handbooks/guidebooks   
· never invite or meet with PreK-12 students/clients outside of field work settings
· do not text, message, email, call, or use social media to communicate with PreK-12 students/clients about any topic that is not directly fieldwork-related (and if school-related communications are necessary, include their parents/guardians)
· check voicemail and University email daily, and respond appropriately within one business day to messages regarding program or field experiences
· maintain organized and up-to-date records/binder of field experience, which may include timecards, lesson plans, phase-in schedule, observation notes, field log, evaluation reports, reflections, etc.
· be proactive in solving issues early through open communication with pertinent personnel
· maintain appropriate separation of personal and professional issues
· inform appropriate University, field supervisor, and school personnel in a timely manner regarding the existence of professional or personal issues which may impact the ability to continue or be successful in the program and/or field experiences
· promptly disclose to the program director if, at any time during my academic program, I become under investigation for engaging in behavior that, if true, would constitute a violation of University of Arizona policy, unprofessional/immoral conduct, and/or one or more of the criminal offenses as listed in the Arizona State Board of Education Professional Practices for Certificate Holders (pp. 2-4) or the Arizona State Board of Education Immoral and Unprofessional Conduct. (Note: If you are unsure whether you need to make a disclosure, you should contact the Program Coordinator/Program Director. Making a disclosure or failure to self-disclose may, but does not necessarily, result in a denied application or removal from a course, field placement, or program.)

State of Arizona Standards:
· Arizona State Board of Education Professional Practices for Certificate Holders
· Arizona State Board of Education Immoral and Unprofessional Conduct
· Arizona Board of Education Code of Conduct

The University of Arizona Standards:
· Student Code of Conduct
· Threatening Behavior Policy
· Non-Discrimination and Anti-Harassment Policy
· Academic Integrity Policy
· U of A PPP Professional Expectations

